My Love Colours Inside the Lines:

A Review of the UCC’s Sexual Abuse and Harassment Policy and Ontario Bill 168
In this workshop, we will review The United Church of Canada’s Sexual Abuse and Harassment Policy paying particular attention to the 2007 amendments to the policy implementation process.  We will also explore the implications of Ontario Bill 168, An Act to amend the Occupational Health and Safety Act with respect to violence and harassment in the workplace and other matters.  Please note that, in most cases, ministry personnel are subject to but not protected by the UCC’s Sexual Abuse and Harassment Policy.  Bill 168 will deal with this imbalance and may provide a remedy to this imbalance.  In our litigious environment it is imperative to understand these policies.
Dates and Locations:

Wednesday, March 16, 2011 

Bloordale United Church

4258 Bloor St. W.

Etobicoke, ON M9C 1Z7

Contact:  Elaine Eve at

eeve@united-church.ca or ext. 260

Wednesday, March 23, 2011

St. Paul’s United Church

62 Peter St. N.

Orillia, ON L3V 4Z1

Contact:  Patti Rodgers at prodgers@united-church.ca or ext. 230

Time:
  9:30 a.m. Sign-in and Refreshments


10:00 a.m. Begin


12:30 p.m. Lunch


  4:00 p.m. Adjourn

Size:
Limited seating available, approximately 60 per session.  Pre-registration required.
Please register for the date and location that works best for you.

Cost:  $12.00 per person.  If you have special diet needs, please advise administrative assistant when registering. 
Who Should Attend: All Ministry Personnel.  It is required for all active ministry personnel and voluntary associate ministers who have not received training on The United Church of Canada’s Sexual Abuse and Harassment Policy since 2007 when the policy was significantly amended.

